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, P.urpose

1. National University of Medical Sciences (NUMS) is cpmmittéd to"f,oster'i_ng.a diVérse, _
equitable, and inclusive environment that respects and values the contributions: of all
individuals. The policy outlines the universit{s ;qmm‘rtment_ Vtvo;pr(d_vfd,ing}“-a_ learning
environment and workplace that is free from discrimination, bias, and hara'ssmfent.

Scope

f 2. This policy applies to all faculty, students, staff, and visitors of NUMS.
e ~ Principles

3. Fbllowing principles govern this policy:

a. Diversity: NUMS recognises and values

limited to origin, race, ethnicity, gender,
status.

diversity in all its fdrms, including but-not
age, religion, disability, socioeconomic and other

b. Equity: We strive to ensure that all individuals h

ave equal access to opportunities,
resources, and support. ‘

C. Inclusion: We foster an environment that is welcoming,
~individuals.

respectful, and indUsjVe of all
Objectives
4. The objectives of this Policy include:

. a. Tocreate a culture of inclusion that values diversi
inclusion..

ty, Promotes equity, and encourages

b. To eliminate discrimination and bias'by identifying and ellminatin‘g disqiﬁiih_étqry
practices and biases in all facets of university life. : ST R

¢. To support underrepresented groups by providing resources an_d‘__‘sup‘pdﬁ‘ to
underrepresented groups, including but not limited to faculty, s,tudem‘s, and staff from
diverse backgrounds. , i AN

- d. To promote diversity in curriculum hy ir'\cgrpora'tiriédi}vérs‘ity'iand inciusiqh?pfihciplgs

in the curriculum to ensure that students are prepared to provide culturall "'"_éffecflve‘fahd s
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Implementation :

5 Followmg steps would be requlred to Implement this policv

Establlsh a Diverslty and; Indusn

p0|IC\[ and provlde reco 1 .hendations for lmprovement» i 8,

B Provide regular educatlon

and training on dwerslty, equitv. and incluswn toplcs to
faculty, students, and staff > - o '

harassment

c Estahllsh adequate reportlng mechanlsms for incidents of A

d. Hold faculty, students, and’ staff accountable for upholding all the three prmciples of
thls pohcy o : AL

'Reporting and. Accountabnhty

.6 The Ofﬁce of Pr
m'ent
'-Applicablllty

7. ThlS Pollcy shall be appl_ cable wi vhl"nmmedlate effect aftents.-approval

Revuew and Revnsnon

8. This policy wull be revseWed and revised as and when reqmred to ensure that |t remains
effective in fostenng d;versuty, equity, and mclusnon at NUMS
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